


UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 16

819 TAYLOR ST Agency Website: www.nlrb.gov
RM 8A24 Telephone: (817)978-2921
FORT WORTH, TX 76102-6107 Fax: (817)978-2928

November 26, 2012

DENNIS GAY, HR MANAGER
EXXONMOBIL

5000 BAYWAY DR
BAYTOWN, TX 77520-2123

Re: ExxonMobil
Case 16-RD-093686

DEAR MR. GAY:

Enclosed is a copy of a petition that (QXONEOXI®) filed with the National Labor
Relations Board (NLRB) seeking to decertify BAYTOWN EMPLOYEES FEDERATION

LOCAL OF USW LOCAL 13-2001 OFFICE CLERICAL UNIT as the collective-bargaining
representative of certain of your employees. This letter tells you how to contact the Board agent
who will be handling this matter, explains your right to be represented, requests that you provide
certain information, notifies you of a hearing, requests that you post notices, and discusses some
of our procedures including how to submit documents to the NLRB.

Investigator: This petition will be investigated by Field Attorney JAMAL M. ALLEN
whose telephone number is (713) 209-4879. The mailing address for the Board agent is National
Labor Relations Board, Region 16, 1919 SMITH ST STE 1545, HOUSTON, TX 77002-8051.
The Board agent will contact you shortly to discuss processing the petition. If you have any
questions, please do not hesitate to call the Board agent. If the agent is not available, you may
contact Resident Officer NADINE LITTLES whose telephone number is (713) 209-4883.

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation
to determine if the NLRB has jurisdiction, if the petition is timely and properly filed, if the
showing of interest is adequate, and if there are any other interested parties to the proceeding or
other circumstances bearing on the question concerning representation. If appropriate, the
NLRB then attempts to schedule an election either by agreement of the parties or by holding a
hearing and then directing an election.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional
office upon your request.

If someone contacts you about representing you in this case, please be assured that no
organization or person seeking your business has any “inside knowledge” or favored relationship
with the NLRB. Their knowledge regarding this matter was only obtained through access to
information that must be made available to any member of the public under the Freedom of
Information Act.
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Requested Information:

Information Needed Immediately: To process the petition in this matter, we need certain
information from you. Accordingly, please submit to this office, as soon as possible, the
following information:

€)) The correct name of your organization;

(b) A copy of any existing or recently expired collective-bargaining agreements, and
any addenda or extensions, or any recognition agreements covering any of your
employees in the unit involved in the petition (the petitioned-for unit);

(©) The name and contact information for any other labor organization (union)
claiming to represent any of the employees in the petitioned-for unit;

(d) Your position as to the appropriateness of the petitioned-for unit;

(e) A completed commerce questionnaire (form enclosed) to enable us to determine
whether the NLRB has jurisdiction in this matter;

()] If potential voters will need notices or ballots translated into a language other than
English, the names of those languages and dialects, if any; and

(9) An alphabetized list of employees in the petitioned-for unit, with their job
classifications, for the payroll period immediately before the date of this petition.
This list will be used to resolve possible eligibility and unit questions as well as to
determine the adequacy of the Petitioner’s showing of interest. If such a list is not
submitted promptly, any later submission and request for an evaluation of the
Petitioner’s showing of interest will be considered untimely and no check of the
showing of interest will be conducted absent unusual circumstances.

Information Needed Later: If an election is agreed to or directed in this matter, the Employer
must file with this office an alphabetized list of the full names and addresses of all eligible
voters. We will then make the list available to all parties to the election. The list must be
furnished within 7 days of the direction of, or agreement to, an election. | am advising you of
this requirement now, so that you will have ample time to prepare this list.

Notice of Hearing: Enclosed is a Notice of Hearing to be conducted on
December 6, 2012 if the parties do not voluntarily agree to an election. If a hearing is necessary,
it is expected to run on consecutive days until concluded. The enclosed Form NLRB-4339
provides information about rescheduling the hearing. Requests for postponement of the hearing
to a date more than 14 days after the petition was filed will normally not be granted absent
extraordinary circumstances.

Posting Notices: The NLRB believes that employees should have information about
their rights while a representation petition is pending; and employers and labor organizations
should be apprised of their responsibilities to refrain from conduct which could interfere with
employees’ freedom of choice in an election. Accordingly, please immediately post the enclosed
Notice to Employees (Form 5492) in conspicuous places in areas where employees in the
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petitioned-for unit work. Additional copies of the Notice to Employees are available for posting
if you need them.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the NLRB will continue to accept timely filed
paper documents. On all your correspondence regarding the petition, please include the case
name and number indicated above.

Information about the NLRB, the procedures we follow in representation cases, and our
customer service standards is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

MARTHA KINARD
Regional Director

Enclosures

Notice of Hearing

Notice Regarding Representation Cases (Form 4339)

Statement of Standard Procedures in Formal Hearings (Form 4669)
Commerce Questionnaire

Notice to Employees (Form 5492)

Copy of Petition
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Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and return to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
ExxonMobil 16-RD-093686

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ]PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS., AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: | B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDAR YR [ ]12 MONTHS or [ | FISCAL YR (FY dates

A. Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

$

B. If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B. did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000, indicate amount. $

D. Did you sell goods valued in excess of $50.000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who

purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50.000, indicate amount.
$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50.000 from enterprises who received the goods directly from points
outside your State?  If less than $50,000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ ] $100.,000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100.000. indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ] NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.







UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 16

EXXONMOBIL
Employer
and

(b) (6), (b) (7)(C)
Petitioner Case 16-RD-093686
and

BAYTOWN EMPLOYEES FEDERATION LOCAL
OF USW LOCAL 13-2001 OFFICE CLERICAL UNIT

Union

NOTICE OF REPRESENTATION HEARING

The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor
Relations Act. It appears that a question affecting commerce exists as to whether the employees
in the unit described in the petition wish to be represented by a collective-bargaining
representative as defined in Section 9(a) of the Act.

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at
9:00 A.M. on December 6, 2012 and on consecutive days thereafter until concluded, at the
National Labor Relations Board offices located at NLRB Courtroom, 1919 Smith Street, Ste.
1545, Houston, TX 77002, a hearing will be conducted before a hearing officer of the National
Labor Relations Board. At the hearing, the parties will have the right to appear in person or
otherwise, and give testimony. Form NLRB-4669, Statement of Standard Procedures in Formal
Hearings Held Before The National Labor Relations Board Pursuant to Petitions Filed Under
Section 9 of The National Labor Relations Act, is attached.

Dated: November 26, 2012

MARTHA KINARD, Director
National Labor Relations Board
Region 16

819 TAYLOR ST

RM 8A24

FORT WORTH, TX 76102-6107




FORM NLRB 4339
(2-12)
UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

NOTICE REGARDING REPRESENTATION CASE HEARINGS
Case 16-RD-093686

Hearing Cancellation Based on Agreement of Parties: The issuance of the Notice of Hearing
in this case does not mean that the matter cannot be resolved by agreement of the parties. On the
contrary, the NLRB encourages prompt voluntary adjustments. The Board agent assigned to the case will
be pleased to receive and to act promptly upon your suggestions or comments to this end. An agreement
between the parties, approved by me, will cancel the hearing.

Postponement of the Hearing: Postponement of the hearing will not be granted unless good
and sufficient grounds are shown and the following requirements are met:

(1) The request must be in writing and be filed with the Regional Director;

(2) Copies of the request must be simultaneously served on all other parties, and that fact must be
noted on the request;

(3) Absent extraordinary circumstances, the request must be received no later than 24 hours
before the hearing is scheduled to begin;

(4) Requests for postponement of the hearing to a date more than 14 days after the petition was
filed will normally not be granted absent extraordinary circumstances;

(5) Grounds must be set forth in detail, e.g., the unavailability of counsel and all other counsel in
the law firm due to previously scheduled federal court or other U.S. Agency hearings or
trials:

(6) Alternative dates for any rescheduled hearing must be given; and

(7) The positions of all other parties regarding the postponement and alternative hearing dates
must be ascertained in advance by the requesting party and set forth in the request.

Approval of a postponement request may be conditioned upon one or more of the following:

(1) The agreement of all parties to participate at a conference to be held at the Regional Office
at least one full day before the rescheduled hearing date;

(2) Agreement by the requestor that extensions of time for filing of briefs will not be sought or
granted; and/or

(3) The requestor’s execution of stipulations on matters not in dispute, e.g., jurisdiction, labor
organization status, appropriate unit.

Consecutive Days of Hearing: Once opened, it is expected the hearing will continue on
consecutive business days until concluded.

DENNIS GAY, HR MANAGER
EXXONMOBIL

5000 BAYWAY DR
BAYTOWN, TX 77520-2123

BAYTOWN EMPLOYEES FEDERATION
LOCAL OF USW LOCAL 13-2001 OFFICE
CLERICAL UNIT

311 S HIGHWAY 146

BAYTOWN, TX 77520-2257
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Requested Information: To process the petition in this matter, we need certain
information from you. Accordingly, please submit to this office, as soon as possible, the
following information:

€)] The correct name of the Union as stated in its constitution or bylaws.

(b) A copy of any existing or recently expired collective-bargaining agreements, and
any addenda or extensions, or any recognition agreements covering any
employees in the petitioned-for unit.

(c) If potential voters will need notices or ballots translated into a language other than
English, the names of those languages and dialects, if any.

(d) The name and address of the representative to whom we should send the election
eligibility list. Absent notice to the contrary, we will send the list to the addressee
of this letter at the above address.

(e) The name and contact information for any other labor organization (union)
claiming to represent any of the employees in the petitioned-for unit and for any
employer who may be a joint employer of the employees in the proposed unit.
Failure to disclose the existence of an interested party may delay the processing of
the petition.

Notice of Hearing: Enclosed is a Notice of Hearing to be conducted on
December 6, 2012 if the parties do not voluntarily agree to an election. If a hearing is necessary,
it is expected to run on consecutive days until concluded. The enclosed Form NLRB-4339
provides information about rescheduling the hearing. Requests for postponement of the hearing
to a date more than 14 days after the petition was filed will normally not be granted absent
extraordinary circumstances.

Information for Employees: The NLRB believes that employees should have readily
available information about their rights and the proper conduct of employee representation
elections. Accordingly, we have asked the Employer to post a Notice to Employees, Form
NLRB 5492, which explains employees’ basic rights under the National Labor Relations Act. If
you would like a copy of that Notice, please let the Board agent know. We have also prepared
the pamphlet "Your Government Conducts an Election” which you or the Employer may
distribute to employees. The pamphlet is available at www.nlrb.gov/news-outreach/brochures or
from our office. You may reproduce copies of the Notice and the pamphlet for distribution to
employees, provided they are not modified in any way.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the NLRB will continue to accept timely filed
paper documents. On all your correspondence regarding the petition, please include the case
name and number indicated above.
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Information about the NLRB, the procedures we follow in representation cases, and our
customer service standards is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

MARTHA KINARD
Regional Director

Enclosures
1. Notice of Hearing
2. Form 4669
3. Form 4339



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 16

EXXONMOBIL
Employer
and

(b) (6), (b) (7)(C)
Petitioner Case 16-RD-093686
and

BAYTOWN EMPLOYEES FEDERATION LOCAL
OF USW LOCAL 13-2001 OFFICE CLERICAL UNIT

Union

NOTICE OF REPRESENTATION HEARING

The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor
Relations Act. It appears that a question affecting commerce exists as to whether the employees
in the unit described in the petition wish to be represented by a collective-bargaining
representative as defined in Section 9(a) of the Act.

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at
9:00 A.M. on December 6, 2012 and on consecutive days thereafter until concluded, at the
National Labor Relations Board offices located at NLRB Courtroom, 1919 Smith Street, Ste.
1545, Houston, TX 77002, a hearing will be conducted before a hearing officer of the National
Labor Relations Board. At the hearing, the parties will have the right to appear in person or
otherwise, and give testimony. Form NLRB-4669, Statement of Standard Procedures in Formal
Hearings Held Before The National Labor Relations Board Pursuant to Petitions Filed Under
Section 9 of The National Labor Relations Act, is attached.

Dated: November 26, 2012

MARTHA KINARD, Director
National Labor Relations Board
Region 16

819 TAYLOR ST

RM 8A24

FORT WORTH, TX 76102-6107







Form NLRB 4669
(1-92)

SUMMARY OF STANDARD PROCEDURES IN FORMAL HEARINGS HELD BEFORE THE
NATIONAL LABOR RELATIONS BOARD PURSUANT TO PETITIONS FILED
UNDER SECTION 9 OF THE NATIONAL LABOR RELATIONS ACT

The hearing will be conducted before a Hearing Officer of the National Labor Relations Board. (R CASES)

Parties may be represented by an attorney or other representative and present evidence relevant to the issues. All
parties appearing before this hearing who have or whose witnesses have handicaps falling within the provisions of
Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.603, and who in order to participate in this
hearing need appropriate auxiliary aids, as defined in 29 C.F.R. 100.603, should notify the Regional Director as soon as
possible and request the necessary assistance. An official reporter will make the only official transcript of the
proceedings and all citations in briefs or arguments must refer to the official record. (Copies of exhibits should be
supplied to the Hearing Officer and other parties at the time the exhibit is offered in evidence.) After the close of the
hearing, one or more of the parties may wish to have corrections made in the record. All such proposed corrections,
either by way of stipulation or motion, should be forwarded to the Regional Director or to the Board in Washington (if
the case is transferred to the Board) instead of to the Hearing Officer, inasmuch as the Hearing Officer has no power to
make any rulings in connection with the case after the hearing is closed. All matter that is spoken in the hearing room
will be recorded by the official reporter while the hearing is in session. In the event that any party wishes to make off-
the-record remarks, requests to make such remarks should be directed to the Hearing Officer and not to the official
reporter.

Statements of reasons in support of motions or objections should be as concise as possible. Objections and
exceptions may, on appropriate request, be permitted to stand to an entire line of questioning. Automatic exceptions will
be allowed to all adverse rulings.

All motions shall be in writing or, if made at the hearing, may be stated orally on the record and shall briefly
state the order of relief sought and the grounds for such motion. An original and two copies of written motions shall be
filed with the Hearing Officer and a copy thereof immediately shall be served on the other parties to the proceeding.

The sole objective of the Hearing Officer is to ascertain the respective positions of the parties and to obtain a full
and complete factual record on which the duties under Section 9 of the National Labor Relations Act may be discharged
by the Regional Director of the Board. It may become necessary for the Hearing Officer to ask questions, to call
witnesses, and to explore avenues with respect to matters not raised by the parties. The services of the Hearing Officer
are equally at the disposal of all parties to the proceedings in developing the material evidence.

At the close of hearing, any party who desires to file a brief may do so in the appropriate manner described
below.

1. Briefs filed with the Regional Director

Unless transfer of the case to the Board is announced prior to close of hearing, the brief should be filed in
duplicate with the Regional Director. A copy must also be served on each of the other parties and proof of such service
must be filed with the Regional Director at the time the briefs are filed. Briefs submitted are to be double-spaced on 8 1/2
by 11 inch paper.

The briefs shall be filed within 7 days after the close of the hearing unless an extension of time, not to exceed an
additional 14 days on request made for good cause, before the hearing closes, is granted by the Hearing Officer. Briefs
must be filed in accordance with the provisions of Section 102.111 (b) of the Board's Rules. Facsimile transmission of
briefs is not permitted.

A request for an extension of time made after the close of the hearing must be received by the Regional Director,
in writing, as much in advance of the date the briefs are due as possible and copies thereof must be served on the other
parties by the same or faster method as used to file with the Regional Director (see 102.114 of Board's Rules).
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(1-92) (continued)

2. Briefs filed with the Board in Washington, DC

a. If transfer of case to the Board is announced at the hearing

Should any party desire to file a brief with the Board, eight copies thereof shall be filed with the Board in
Washington, DC. Immediately on such filing, a copy shall be served on each of the other parties. Proof of such service
must be filed with the Board simultaneously with the briefs. Such brief shall be printed on otherwise legibly duplicated:
Provided, however, that carbon copies of typewritten matter shall not be filed and if submitted will not be accepted. No
reply brief may be filed except on special leave of the Board. Any brief filed after transfer of the case to the Board shall
be double-spaced on 8 1/2 by 11 inch paper.

The briefs shall be filed within 7 days after the close of hearing unless an extension of time, not to exceed an
additional 14 days on request made for good cause, before the hearing closes, is granted by the Hearing Officer. Briefs
must be filed in accordance with the provisions of Section 102.111(b) of the Board's Rules. Facsimile transmission of
briefs is not permitted.

b. Transfer of cases to the Board effected after close of hearing

Pursuant to Section 102.67 of the Board's Rules, the Regional Director may, at any time after the close of
hearing and before decision, transfer a case to the Board for decision. The order transferring the case will fix a date for
filing briefs in Washington, DC.

If a brief has already been filed with the Regional Director, the parties may file eight copies of the same brief
with the Board in the same manner as set forth in "a," above, except that service on other parties is not required. No
further briefs shall be submitted except by special permission of the Board.

If the case is transferred to the Board before the time expires for filing of briefs with the Regional Director and
before the parties have filed briefs, such briefs shall be filed as set forth in "a," above.

¢. Request for extension of time to file briefs with the Board

A request for an extension of time to file briefs with the Board in Washington, D.C., made after the close of
hearing must be received by the Executive Secretary's Office in Washington as much in advance of the date the briefs are
due as possible but in any event no later than the close of business on the due date. Such request must be in writing and a
copy shall be served immediately on each of the other parties and the Regional Director and shall contain a statement that
such service has been made.

As provided in Section 102.114(a) and (e) of the Board's Rules and Regulations, service on all parties of a
request for an extension of time shall be made in the same or faster manner as that utilized in filing the paper with the
Board; however, when filing with the Board is accomplished by facsimile transmission or by personal service, the other
parties shall be promptly notified of such action by facsimile transmission or by telephone, followed by service of a copy
personally or by overnight delivery service.



FORM NLRB 4339
(2-12)
UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

NOTICE REGARDING REPRESENTATION CASE HEARINGS
Case 16-RD-093686

Hearing Cancellation Based on Agreement of Parties: The issuance of the Notice of Hearing
in this case does not mean that the matter cannot be resolved by agreement of the parties. On the
contrary, the NLRB encourages prompt voluntary adjustments. The Board agent assigned to the case will
be pleased to receive and to act promptly upon your suggestions or comments to this end. An agreement
between the parties, approved by me, will cancel the hearing.

Postponement of the Hearing: Postponement of the hearing will not be granted unless good
and sufficient grounds are shown and the following requirements are met:

(1) The request must be in writing and be filed with the Regional Director;

(2) Copies of the request must be simultaneously served on all other parties, and that fact must be
noted on the request;

(3) Absent extraordinary circumstances, the request must be received no later than 24 hours
before the hearing is scheduled to begin;

(4) Requests for postponement of the hearing to a date more than 14 days after the petition was
filed will normally not be granted absent extraordinary circumstances;

(5) Grounds must be set forth in detail, e.g., the unavailability of counsel and all other counsel in
the law firm due to previously scheduled federal court or other U.S. Agency hearings or
trials:

(6) Alternative dates for any rescheduled hearing must be given; and

(7) The positions of all other parties regarding the postponement and alternative hearing dates
must be ascertained in advance by the requesting party and set forth in the request.

Approval of a postponement request may be conditioned upon one or more of the following:

(1) The agreement of all parties to participate at a conference to be held at the Regional Office
at least one full day before the rescheduled hearing date;

(2) Agreement by the requestor that extensions of time for filing of briefs will not be sought or
granted; and/or

(3) The requestor’s execution of stipulations on matters not in dispute, e.g., jurisdiction, labor
organization status, appropriate unit.

Consecutive Days of Hearing: Once opened, it is expected the hearing will continue on
consecutive business days until concluded.

DENNIS GAY, HR MANAGER
EXXONMOBIL

5000 BAYWAY DR
BAYTOWN, TX 77520-2123

BAYTOWN EMPLOYEES FEDERATION
LOCAL OF USW LOCAL 13-2001 OFFICE
CLERICAL UNIT

311 S HIGHWAY 146

BAYTOWN, TX 77520-2257



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 16

819 TAYLOR ST Agency Website: www.nlrb.gov
RM 8A24 Telephone: (817)978-2921
FORT WORTH, TX 76102-6107 Fax: (817)978-2928

November 26, 2012

BAYTOWN EMPLOYEES FEDERATION
LOCAL OF USW LOCAL 13-2001 OFFICE
CLERICAL UNIT

311 S HIGHWAY 146

BAYTOWN, TX 77520-2257

Re: ExxonMobil
Case 16-RD-093686

DEAR SIR OR MADAM:

Enclosed is a copy of a decertification petition filed with the National Labor Relations
Board (NLRB) regarding certain employees of EXXONMOBIL. This letter tells you how to
contact the Board agent who will be handling this matter, explains your right to be represented,
requests that you provide certain information, notifies you of a hearing, and discusses some of
our procedures including how to submit documents to the NLRB.

Investigator: This petition will be investigated by Field Attorney JAMAL M. ALLEN
whose telephone number is (713) 209-4879. The mailing address for the Board agent is National
Labor Relations Board, Region 16, 1919 SMITH ST STE 1545, HOUSTON, TX 77002-8051.
The Board agent will contact you shortly to discuss processing the petition. If you have any
questions, please do not hesitate to call the Board agent. If the agent is not available, you may
contact Resident Officer NADINE LITTLES whose telephone number is (713) 209-4883.

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation
to determine if the NLRB has jurisdiction, if the petition is timely and properly filed, if the
showing of interest is adequate, and if there are any other interested parties to the proceeding or
other circumstances bearing on the question concerning representation. If appropriate, the
NLRB then attempts to schedule an election either by agreement of the parties or by holding a
hearing and then directing an election.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before the NLRB. In view of our policy of processing these
cases expeditiously, if you wish to be represented, you should obtain representation promptly.
Your representative must notify us in writing of this fact as soon as possible by completing Form
NLRB-4701, Notice of Appearance. This form is available on our website, www.nlrb.gov, or
from an NLRB office upon your request.

If someone contacts you about representing you in this case, please be assured that no
organization or person seeking your business has any “inside knowledge” or favored relationship
with the NLRB. Their knowledge regarding this matter was obtained only through access to
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information that must be made available to any member of the public under the Freedom of
Information Act.

Requested Information: To process the petition in this matter, we need certain
information from you. Accordingly, please submit to this office, as soon as possible, the
following information:

@ The correct name of the Union as stated in its constitution or bylaws.

(b) A copy of any existing or recently expired collective-bargaining agreements, and
any addenda or extensions, or any recognition agreements covering any
employees in the petitioned-for unit.

(c) If potential voters will need notices or ballots translated into a language other than
English, the names of those languages and dialects, if any.

(d) The name and address of the representative to whom we should send the election
eligibility list. Absent notice to the contrary, we will send the list to the addressee
of this letter at the above address.

(e) The name and contact information for any other labor organization (union)
claiming to represent any of the employees in the petitioned-for unit and for any
employer who may be a joint employer of the employees in the proposed unit.
Failure to disclose the existence of an interested party may delay the processing of
the petition.

Notice of Hearing: Enclosed is a Notice of Hearing to be conducted on
December 6, 2012 if the parties do not voluntarily agree to an election. If a hearing is necessary,
it is expected to run on consecutive days until concluded. The enclosed Form NLRB-4339
provides information about rescheduling the hearing. Requests for rescheduling the hearing to a
date more than 14 days after the petition was filed will normally not be granted absent
extraordinary circumstances.

Information for Employees: The NLRB believes that employees should have readily
available information about their rights and the proper conduct of employee representation
elections. Accordingly, we have asked the Employer to post a Notice to Employees, Form
NLRB 5492, which explains employees’ basic rights under the National Labor Relations Act. If
you would like a copy of that Notice, please let the Board agent know. We have also prepared
the pamphlet "Your Government Conducts an Election” which you or the Employer may
distribute to employees. The pamphlet is available at http://www.nlrb.gov/news-
outreach/brochures or from our office. You may reproduce copies of the Notice and the
pamphlet for distribution to employees, provided they are not modified in any way.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the NLRB will continue to accept timely filed
paper documents. On all your correspondence regarding the petition, please include the case
name and number indicated above.
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Information about the NLRB, the procedures we follow in representation cases, and our
customer service standards is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

MARTHA KINARD
Regional Director

Enclosures
1. Notice of Hearing
2. Form 4669
3. Form 4339
4 Petition



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 16

EXXONMOBIL
Employer
and

(b) (6), (b) (7)(C)
Petitioner Case 16-RD-093686
and

BAYTOWN EMPLOYEES FEDERATION LOCAL
OF USW LOCAL 13-2001 OFFICE CLERICAL UNIT

Union

NOTICE OF REPRESENTATION HEARING

The Petitioner filed the attached petition pursuant to Section 9(c) of the National Labor
Relations Act. It appears that a question affecting commerce exists as to whether the employees
in the unit described in the petition wish to be represented by a collective-bargaining
representative as defined in Section 9(a) of the Act.

YOU ARE HEREBY NOTIFIED that, pursuant to Sections 3(b) and 9(c) of the Act, at
9:00 A.M. on December 6, 2012 and on consecutive days thereafter until concluded, at the
National Labor Relations Board offices located at NLRB Courtroom, 1919 Smith Street, Ste.
1545, Houston, TX 77002, a hearing will be conducted before a hearing officer of the National
Labor Relations Board. At the hearing, the parties will have the right to appear in person or
otherwise, and give testimony. Form NLRB-4669, Statement of Standard Procedures in Formal
Hearings Held Before The National Labor Relations Board Pursuant to Petitions Filed Under
Section 9 of The National Labor Relations Act, is attached.

Dated: November 26, 2012

MARTHA KINARD, Director
National Labor Relations Board
Region 16

819 TAYLOR ST

RM 8A24

FORT WORTH, TX 76102-6107







FORM NLRB 4339
(2-12)
UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

NOTICE REGARDING REPRESENTATION CASE HEARINGS
Case 16-RD-093686

Hearing Cancellation Based on Agreement of Parties: The issuance of the Notice of Hearing
in this case does not mean that the matter cannot be resolved by agreement of the parties. On the
contrary, the NLRB encourages prompt voluntary adjustments. The Board agent assigned to the case will
be pleased to receive and to act promptly upon your suggestions or comments to this end. An agreement
between the parties, approved by me, will cancel the hearing.

Postponement of the Hearing: Postponement of the hearing will not be granted unless good
and sufficient grounds are shown and the following requirements are met:

(1) The request must be in writing and be filed with the Regional Director;

(2) Copies of the request must be simultaneously served on all other parties, and that fact must be
noted on the request;

(3) Absent extraordinary circumstances, the request must be received no later than 24 hours
before the hearing is scheduled to begin;

(4) Requests for postponement of the hearing to a date more than 14 days after the petition was
filed will normally not be granted absent extraordinary circumstances:;

(5) Grounds must be set forth in detail, e.g., the unavailability of counsel and all other counsel in
the law firm due to previously scheduled federal court or other U.S. Agency hearings or
trials:

(6) Alternative dates for any rescheduled hearing must be given; and

(7) The positions of all other parties regarding the postponement and alternative hearing dates
must be ascertained in advance by the requesting party and set forth in the request.

Approval of a postponement request may be conditioned upon one or more of the following:

(1) The agreement of all parties to participate at a conference to be held at the Regional Office
at least one full day before the rescheduled hearing date;

(2) Agreement by the requestor that extensions of time for filing of briefs will not be sought or
granted; and/or

(3) The requestor’s execution of stipulations on matters not in dispute, e.g., jurisdiction, labor
organization status, appropriate unit.

Consecutive Days of Hearing: Once opened, it is expected the hearing will continue on
consecutive business days until concluded.

DENNIS GAY, HR MANAGER
EXXONMOBIL

5000 BAYWAY DR
BAYTOWN, TX 77520-2123

BAYTOWN EMPLOYEES FEDERATION
LOCAL OF USW LOCAL 13-2001 OFFICE
CLERICAL UNIT

311 S HIGHWAY 146

BAYTOWN, TX 77520-2257



From: Allen, Jamal

To: "United Steel Workers"

Subject: 16-RD-093686

Date: Tuesday, November 27, 2012 10:05:00 AM
Attachments: PET.16-RD-093686.0riginal.pdf

Notice of Appearance.pdf

Dear Mr. Brooks:

Please find attached to this email a PDF copy of the decertification petition filed yesterday regarding
the clerical unit a ExxonMobil Baytown, Texas. I've also included a Notice of Appearance form to be
completed and filed by any legal representative that you may retain to represent the Union in this
matter.

Sincerely,

Jamal M. Allen

From: United Steel Workers [mailto:usw13-2001@comcast.net]
Sent: Tuesday, November 27, 2012 8:48 AM

To: Allen, Jamal

Subject: 16-RD-093415

Mr. Allen

Attached is the clerical contract you requested. If there is any thing else that you need please let us
know.

Thanks

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

USW Local 13-2001






































































































































































FORM NLRB-4701
(9-03)

NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE

ExxonMobil

and CASE 16-RD-093686

Baytown Employees Federation Local of USW Local
13-2001 Office Clerical Unit

|K| REGIONAL DIRECTOR I:l EXECUTIVE SECRETARY I:l GENERAL COUNSEL
NATIONAL LABOR RELATIONS BOARD NATIONAL LABOR RELATIONS BOARD
Washington, DC 20570 Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF

Baytown Employees Federation Local of USW Local 13-2001 Office Clerical Unit

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

E REPRESENTATIVE IS AN ATTORNEY

D IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC, 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

NAME: Jim Hart

MAILING ADDRESS: 9441 Gulf Freeway, Suite 600, Houston, Texas, 77017

FMAIL ADDRESS: dbowyer@williamskherkher.com

OFFICE TELEPHONE NUMBER; (713) 230-2317

CELL PHONE NUMBER: N Fax: (713) 643-6226

sionvarvre. (. N\Ceun

(Pleasq sign think) e |

DATE: # [D% [/l
[/

! IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.



From: Allen, Jamal

To: "Jim Hart"; Eloy Gaitan

Cc: (b) (6), (b) (7)(C) b) (6), (b) (7)(C)
Subject: RE: ExxonMobil RD Petition, 16-RD-093686
Date: Tuesday, November 27, 2012 5:07:00 PM
Mr. Hart:

Thank you for your response below. | look forward to hearing from Mr. Gaitan. | do need to correct
one error in my prior email. The date that the petitioner suggested for the election is Thursday,
December 13, 2012 not October 13, 2012 as listed in my email below. Please accept my apologies
for this typographical error.

Sincerely,

Jamal M. Allen

From: Jim Hart [mailto:jhart@williamskherkher.com]
Sent: Tuesday, November 27, 2012 4:02 PM
To: Allen, Jamal; Eloy Gaitan

oH(b) (6), (b) (7)(C) Hq () (6). (b) (7)(C)
Subject: Re: ExxonMobil RD et3686

Eloy please see below and discuss with Ricky and then call Mr Allen.

Jim Hart
Partner

(713) 230-2312
jhart@williamskherkher.com

WIiLLIAMS ¢ KHERKHER

Williams Kherkher Hart Boundas, LLP 4 8441 Gulf Freeway, Suite 600 ¢ Houston,
Texas 77017-5051
713.230.2200 ¢ 1.800.220.9341 4 Fax 713.643.6226 4 www.williamskherkher.com

This e-mail and any attachments are confidential and may be protected by the attorney-client privilege and the attorney
work product doctrine. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the
intended recipient or you believe this message has been sent to you in error, please notify the sender by e-mail and
delete this message without disclosing it.



From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Tuesday, November 27, 2012 03:44 PM

To: Jim Hart
Subject: ExxonMobil RD Petition, 16-RD-093686

Dear Mr. Hart:

I’m sending you this email as | was just informed that you are flight to Tulsa, Oklahoma to conduct an
arbitration. Earlier today, your office filed a notice of appearance on your behalf entering your
appearance as the legal representative for USW, Local 13-2001 (the Union) in 16-RD-093686. For
your review, I've attached a copy of the petition to this email. Additionally, please be aware that
there is a pre-election hearing currently scheduled in this matter for 9 AM on Thursday, December 6,
2012 at the Houston Resident Office.

As you may know, there was a prior decertification election held regarding this exact same unit in
October 2011 (see attached notice). That particular election was held at the CAB W-233 Conference
Room located at 5000 Bayway Drive, Baytown, Texas 77520 from 12:30 PM TO 3:00 PM. Other than
ascertaining what date the election should be scheduled for, I'd suggest the prior election terms
regarding the place and time of the election as it appears that they facilitated a very high turnout of
the bargaining unit employees. The petitioner has proposed an election date of Thursday, October
13, 2012.

In any event, at your earliest convenience please contact me to discuss the petition. You may reach
me at 713.209.4879 or via cell at 832.379.8657.

Sincerely,

Jamal M. Allen



From: Stanley, Craig M

To: Allen, Jamal
Subject: RE: ExxonMobil
Date: Tuesday, November 27, 2012 7:19:09 PM

Thanks Jamal. Sorry, | got roped into an unrelated matter and was jammed all day. I'll follow up
with you tomorrow.
Craig

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832 523 9170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Tuesday, November 27, 2012 10:58 AM
To: Stanley, Craig M

Subject: RE: ExxonMobil

Mr. Craig:

Thank you for your email below. I've attached to this email PDF copies of the RD Petition and the
Notice of Appearance Form. Additionally, I've included in this email a PDF copy of the prior
stipulated election agreement for prior RD petition. I'd like for you to review this form and confirm
for me whether the commerce information alleged in paragraph 9 is correct. If so, | do not believe
that it is necessary for you to complete a commerce questionnaire as | can simply use the
information on the prior stipulated election agreement.

The Petitioner has proposed that we hold the election on Thursday, December 13, 2012 utilizing the
same polling place (CAB W-233 Conference Room) and time (12:30 PM to 3:30 PM) as the parties
agreed to in the prior stipulated election agreement. Please let me know if these arrangements are
suitable to you.

Sincerely,

Jamal M. Allen

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com
Sent: Tuesday, November 27, 2012 10:11 AM

To: Allen, Jamal

Subject: ExxonMobil

Nice talking to you, Jamal. | look forward to working with you. The Case # from last time is 16-RD-
1613. Zach Long was the primary Board Agent. I'll start compiling the other info we discussed, and



look forward to receiving the petition and related docs.
Thanks,
Craig

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832523 9170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com



From: (b) (6). (b) (7)(C)

To: Allen, Jamal

Subject: Re: ExxonMobil Decertification Petition, 16-RD-093686
Date: Tuesday, November 27, 2012 9:45:32 PM

OK. Thanks!

(b) (6). ()

On Nov 27, 2012 8:41 PM, "Allen, Jamal™ <Jamal.Allen@nlrb.gov> wrote:
There is nothing you need to do for now other than make arrangements with your employer
to have that time off in case the hearing goes forward. | spoke with the Union attorney
briefly this evening and he told me we would discuss the matter with me further this
Wednesday after he spoke with the Union. ExxonMobil's attorney emailed me tonight and
he promised to touch base with me as well this Wednesday.

On Nov 27, 2012, at 4:47 PM, (RO M) XE(®) wrote:

OK. Can you give me an idea of the agenda? I have no idea what | need to do?

QICKQ

On Nov 27, 2012 4:39 PM, "Allen, Jamal™ <Jamal.Allen@nlrb.gov> wrote:
It will be held in Houston, Texas but only if we are unable to reach a
stipulated election agreement.

I'll find out more regarding the possible election agreement once I'm able to
speak with the Union's attorney. | should speak with him on Wednesday.

On Nov 27, 2012, at 4:35 PM, (RO N ()X 1(®)

wrote:

Where will the pre-election hearing be held? Do | need to take
time off of work to attend this hearing? Please let me know.
Thanks!

[(b) (6), (b)

On Nov 27, 2012 3:48 PM, "Allen, Jamal"
<Jamal.Allen@nlrb.gov> wrote:
oear RIS

The Union has retained counsel in this matter. | have not
spoken directly to the Union's attorney because he is traveling
currently. 1did forward to him your proposal regarding an
election date of Thursday, December 13, 2012. As we
discussed, the polling location (if available) and the polling
hours will be similar to those utilized in 2011: that election was



held at the CAB W-233 Conference Room located at 5000
Bayway Drive, Baytown, Texas 77520 from 12:30 PM TO
3:00 PM.

If we are unable to agree to a stipulated election agreement it
may be necessary to go forward with a pre-election hearing that
is currently scheduled for Thursday, December 13, 2012. Can
you confirm your availability for this hearing?

Sincerely,

Jamal M. Allen

----- Or||nal Messa e-----

From: M 6). ) (1)(C) ]
Sent: Tuesaay, November 27,2012 1:07 PM

To: Allen, Jamal

Subject: Scan

Per your request.

Thanks,

(b) (6). (b) (7)(C)



From: Allen, Jamal

To: egaitan@williamskherkher.com

Subject: Fwd: ExxonMobil RD Petition, 16-RD-093686
Date: Tuesday, November 27, 2012 10:13:17 PM
Attachments: PET.16-RD-093686.0riginal.pdf

ATTO00001..htm

2011 Notice 16-RD-1613.pdf
ATT00002..htm

Below is the email with the original attachments I sent to Mr. Hart.

Begin forwarded message:

From: "Allen, Jamal" <Jamal.Allen@nlrb.gov>
Date: November 27, 2012, 3:44:40 PM CST

To: "jhart@williamskherkher.com" <jhart@williamskherkher.com>
Subject: ExxonMobil RD Petition, 16-RD-093686

Dear Mr. Hart:

I’'m sending you this email as | was just informed that you are flight to Tulsa, Oklahoma
to conduct an arbitration. Earlier today, your office filed a notice of appearance on
your behalf entering your appearance as the legal representative for USW, Local 13-
2001 (the Union) in 16-RD-093686. For your review, |'ve attached a copy of the
petition to this email. Additionally, please be aware that there is a pre-election hearing
currently scheduled in this matter for 9 AM on Thursday, December 6, 2012 at the
Houston Resident Office.

As you may know, there was a prior decertification election held regarding this exact
same unit in October 2011 (see attached notice). That particular election was held at
the CAB W-233 Conference Room located at 5000 Bayway Drive, Baytown, Texas 77520
from 12:30 PM TO 3:00 PM. Other than ascertaining what date the election should be
scheduled for, I'd suggest the prior election terms regarding the place and time of the
election as it appears that they facilitated a very high turnout of the bargaining unit
employees. The petitioner has proposed an election date of Thursday, October 13,
2012.

In any event, at your earliest convenience please contact me to discuss the petition.
You may reach me at 713.209.4879 or via cell at 832.379.8657.

Sincerely,

Jamal M. Allen



:RICA % NATIONAL LAB

Case No. 16-RD-1613
VOTING UNIT

THOSE ELIGIBLE TO VOTE:

All Office Clerical employees employed by the Employer at the Baytown Refinery and Baytown Chemical
plants in Baytown, Texas, who were employed during the payroll period ending June 30, 2011.

THOSE NOT ELIGIBLE TO VOTE:

All confidential employees, guards, watchmen and supervisors as defined by the Act.

TIME AND PLACE OF ELECTION

DATE: Thursday, October 13, 2011 HOURS: 12:30 P.M. to 3:00 P.M.

PLACE: CAB W-233 Conference Room
5000 Bayway Drive
Baytown, Texas 77520

FORM NLRB 707N2 (RD and
RM CASES) (10-07)

P UNITED STATES OF AMERICA

National Labor Relations Board
16-RD-1613

OFFICIAL SECRET BAILOT

For certain employegs of

EXXONMOBIL REFINING AND SUPRLY C ANY AND EXXONMOBIL CHEMICAL
COMPANY, DIVI EXXONMOBIL CORPORATION

Do you wish to be fédxesensed for purposes of collective bargaining by -

SW TERNATiONAL UNION LOCAL NO. 13-2001
MARK AN "X" IN THE SQUARE OF YOUR CHOICE

YES NO

DO NOT SIGN THIS BALLOT. Fold and drop in ballot box. DU A

¥ J . me 40 " BB 4  a




From: Allen, Jamal

To: "Stanley, Craig M"; Eloy Gaitan

Cc: (b) (6), (b) (7)(C),

Subject: ExxonMobil, 16-RD-093686

Date: Wednesday, November 28, 2012 11:53:00 AM
Importance: High

Dear Parties:

There are a couple of matters that | need your response on today. First, as you all should know by
now there is a pre-election hearing currently scheduled for Thursday, December 6, 2012 at the
Houston Resident Office in this matter. The hearing will only be necessary if we are unable to reach
a stipulated election agreement. I’'m hopeful that we all can reach an agreement in this case,
however, in case we are unable to do so | need to confirm each of your availability for the December
6 pre-election hearing. As | stated earlier, this hearing will not be necessary if there is an agreement
on the terms of a stipulated election agreement.

Petitioner RISHBIGI® has proposed that the election be held on December 13, 2012. [QICHOIQIE
communicated to me that the polling location and polling time should be similar to those utilized for

the prior decertification election which was held in October 2011. That election was held in CAB W-
233 Conference Room located at 5000 Bayway Drive, Baytown, Texas 77520. The election was held
from 12:30 PM TO 3:00 PM.

Please let me know whether these terms are agreeable to the Union and ExxonMobil. If either of
you have alternate suggestions regarding the election date and other terms, please communicate
those to me as soon as possible so that | may discuss them individually with each of you. The easiest
way for you to reach me today is my cell phone which is 832.379.8657.

Sincerely,
Jamal M. Allen

Field Attorney
National Labor Relations Board



From: Allen, Jamal

To: (b) (6), (b) (7)(C),

Cc: Littles, Nadine

Subject: ExxonMobil 16-RD-093686

Date: Thursday, November 29, 2012 9:51:00 AM

Good morning REICHBIBIGY | tried to call you a few moments ago on both your cell phone and office
line but | was unable to reach you. The cell phone appears to have been disconnected and | did not
want to leave a voicemail on your work voicemail account.

| understand that you want to push forward with an election date that is as early as possible. As you
know, there was a prior decertification election that was held in this unit in 2011. The petition in
that case was originally filed on June 24, 2011. The parties executed an election agreement one
week later on July 1, 2012. Pursuant to the terms of the agreement, the parties agreed to originally

schedule the election in that case on August 3, 2011. That agreed upon August 3" election date was
40 days after the filing of the petition.

The 42 day timeframe in the rules were designed with the idea that an election held within that
timeframe would permit the petitioner (normally a union) to have an election within a reasonable
period while also permitting the other party (normally an employer) to have a reasonable period to
lawfully campaign amongst the targeted employees. It is possible in certain circumstances for us to
hold a quick election, however, that is limited to scenarios wherein all parties mutually agree to an
early election date. In this case, the Union is simply following the normal course of conduct in that
they are insisting on having the election date scheduled for a period that would permit them
campaign amongst the bargaining unit employees.

I understand that you prefer an early election date, however, without all of the parties’ consent on
this the NLRB cannot force an early election. If we can’t hold an early election in mid-December, it
would appear that scheduling a date in the latter part of the month would not be preferable as well
given many employees may be absent from work due to the holidays. In all honesty, it appears that
the best available date to hold the election in order to maximize employee participation would be
after the holidays, which coincides with the date suggested by the Union.

You filed the petition on November 26, 2012, under our 42-day rule, the last possible date that an
election can be held is Monday, January 7, 2013. The Union has proposed Thursday, January 3 or
Friday, January 4 as the election date. Based on your email below, | understand that you will be on
vacation through January 8. Would your holiday leave prohibit or prevent you from being available
for a January 3 or January 4 election?

From: Ee¥(b) (6), (b) (7)(C 1
Sent: \MNwembr ): )l ( °)( )-(v )

To: Allen, Jamal
Subject: Re: Election Date

Yes I will be available to talk in the morning!



On Nov 28, 2012 7:44 PM, "Allen, Jamal" <Jamal.Allen@nlrb.gov> wrote:
It's common for the petitioner to push for an early election and the party who opposes the
election to push for a later date.

| can call you in the morning to discuss. Normally the parties have to come to a reasonable
compromise regarding the election date.

Are you available for me to speak to you in the morning?

On Nov 28, 2012, at 7:01 PM, (RO N X 1(®) wrote:

| will be on vacation starting Dec 17 through Jan 8. [(E(OM)XOI(®)]
I ': <  reson iy the non

wants to put it off until new year???? I really want to have the election this year!
It's just wasting valuable time to put it off until Jan 3. To me it's too close to
deadline of 42 days then something will come up and delay it longer SO | want to
keep election date to Thursday, Dec 13.

Thanks,

(b) (6), ()

On Nov 28, 2012 5:58 PM, "Allen, Jamal™ <Jamal.Allen@nlrb.gov> wrote:
The Union is proposing Thursday, Jan. 3rd for the election date with the
previously proposed time and location.

On Nov 28, 2012, at 11:24 AM, "Allen, Jamal" <Jamal.Allen@nlrb.gov> wrote:

Dear RISIRIGLS)

Assuming that we come to an agreement on a stipulated election
agreement there are a couple of issues that we need to address
regarding the mechanics of the election. First, the parties (petitioner,
union and employer) are entitled to an equal number of election
observers who may be present during the election. The observers
will assist the Board Agent in conducting the election. Hence, the
observers will be present for the entire duration of the election and
additionally they will be present during a pre-election meeting which
would be held thirty minutes prior to the election.

Hence, if the parties agree to the 12:30 to 3:00 PM polling time, the
observer would have to be present for the 2.5 hour polling period,
plus thirty minutes prior to the election for the pre-election meeting.
The pre-election meeting is held about 30 minutes prior to the
opening of the polls at the agreed upon polling place. The purpose of
the meeting is for the Board Agent to discuss the election
arrangements with the parties and instruct the observers on what their
role will be during the election.



Observers must be employees (excluding supervisors) of the
employer. Hence, you would qualify as an observer as you are a non-
supervisory employee of ExxonMobil.

Normally, the other parties will insist on the presence of an observer.
Do you desire to have an observer at the election? If so, how many
and can you identify who the observer will be? Also, are you okay
with holding the pre-election meeting at the polling location
approximately thirty minutes prior to the opening of the polls?



From: Allen, Jamal

To: "Stanley, Craig M"
Subject: RE: Payroll Period Eligibility Date
Date: Friday, November 30, 2012 4:34:00 PM

Thanks Mr. Stanley.

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com]
Sent: Friday, November 30, 2012 3:10 PM

To: Allen, Jamal

Subject: Re: Payroll Period Eligibility Date

Msg Class:Unclassified

Dec. 3. Thanks

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Friday, November 30, 2012 01:32 PM

To: Stanley, Craig M
Subject: RE: Payroll Period Eligibility Date

Thanks Mr. Stanley. Once | get that info regarding the payroll date I'll plug it in the stipulation and
send it to everyone by email for the respective signatures.

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com]
Sent: Friday, November 30, 2012 1:02 PM

To: Allen, Jamal
Subject: RE: Payroll Period Eligibility Date

Jan 7 itis! Still waiting on confirmation on exact payroll date.

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832 523 9170

(F) 713 656 9697
craig.m.stanley@exxonmaobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Friday, November 30, 2012 11:12 AM

To: Stanley, Craig M
Subject: RE: Payroll Period Eligibility Date

Mr. Craig, | assume that once we get the respective signatures on the stipulated election
agreement it will be approved by the Regional Director (RD) sometime next week. Thus, the
payroll period eligibility date on the stip would be the last payroll period ending date that
precedes the date the RD approves the stip. Here is the exact language from the
Representation manual: “The payroll period for eligibility should be designated as ‘the period



ending,” etc. Normally, it should be the last period ending before the Regional Director’s
approval of the agreement.” See 11086.3 of the Representation Casehandling Manual.

Consequently, assuming you get the okay from HR today then | should be able to get the RD
approval of the stip sometime early next week. In that scenario, what would be the last payroll
period eligibility date prior to the RD’s expected approval of the agreement?

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com
Sent: Friday, November 30, 2012 10:27 AM

To: Allen, Jamal

Subject: RE: Payroll Period Eligibility Date

The next payroll period ends December 10, 2012. Thanks

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 8325239170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Friday, November 30, 2012 9:48 AM

To: Stanley, Craig M
Subject: RE: Payroll Period Eligibility Date

Thanks Craig, | appreciate your update.

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmaobil.com
Sent: Friday, November 30, 2012 9:46 AM

To: Allen, Jamal

Subject: RE: Payroll Period Eligibility Date

Just sent the question to payroll. Thanks

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832 5239170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Friday, November 30, 2012 8:22 AM

To: Stanley, Craig M



Subject: Payroll Period Eligibility Date
Craig:

Regardless of what date we settle on for the election date, | need to know the payroll period
eligibility date. Can you tell me what the payroll period eligibility date is?

Sincerely,

Jamal

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com
Sent: Friday, November 30, 2012 8:02 AM

To: Allen, Jamal

Subject: RE: Stipulated Election Agreement

Thanks Jamal. | got everyone on board but one: Our HR Manager is on vacation yesterday and
today, but he’s supposed to be calling in today. I'll let you know immediately.

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832 5239170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Friday, November 30, 2012 7:45 AM

To: Stanley, Craig M
Subject: Stipulated Election Agreement

Craig:

I really need a response from ExxonMobil regarding the election date today. Please email or call me
to let me know if you have the okay for Monday, January 7, 2013.

Sincerely,

Jamal

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com
Sent: Wednesday, November 28, 2012 3:38 PM

To: Allen, Jamal

Subject: RE: Notice of Appearance for 16-RD-093686

Jamal. Please let me know if the following will suffice:



Please accept this email as my Notice of Appearance in the above-captioned matter. Please direct
all communications and correspondence to my attention at the contact information provided below.

Thank you,
Craig

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832523 9170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Wednesday, November 28, 2012 1:51 PM

To: Stanley, Craig M
Subject: Notice of Appearance for 16-RD-093686

Dear Mr. Stanley:

| forgot to remind you that | still need for you to complete a notice of appearance form in this case.
Currently our system has HR Manager Dennis Gay listed as ExxonMobil’s contact. | know that |
should direct my communication to you, however, there is still some written correspondence that is
generated by our support staff and without a Notice of Appearance on record, said correspondence
will be directed to Mr. Gay rather than you.

For your convenience, I've attached a Notice of Appearance form to this email. At your earliest
opportunity please complete the form and send it in to us so that we may properly ensure that all
correspondence on this matter is directed to your attention.

Sincerely,

Jamal M. Allen



From: Eloy Gaitan

To: Allen, Jamal

Ce: (b) (6). (b) (7)(C)

Subject: Proposed Stipulation Election Agreement for ExxonMobil-16-RD-093686
Date: Monday, December 3, 2012 11:04:02 AM

Mr. Allen:

Please find the Union's position on the question that will stated on the ballot:

"Do you wish to be represented for purposes of collective-bargaining by Office Clerical Unit of Local USW
13-2001?"

The Union prefers to be known and represented as USW Local 13-2001.
I hope this answers your question. If not please let me know.
Thank you,

Eloy Gaitan

Eloy Gaitan

Attorney

Board Certified Workers' Compensation Law
Texas Board of Legal Specialization

(713) 230-2326
egaitan@williamskherkher.com

WIiLLIAMS ¢ KHERKHER

Williams Kherkher Hart Boundas, LLP 4 8441 Gulf Freeway, Suite 600 ¢ Houston,
Texas 77017-5051
713.230.2200 ¢ 1.800.220.9341 4 Fax 713.643.6226 4 www.williamskherkher.com

This e-mail and any attachments are confidential and may be protected by the attorney-client privilege and the attorney
work product doctrine. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the
intended recipient or you believe this message has been sent to you in error, please notify the sender by e-mail and
delete this message without disclosing it.



From: (b) (6). (b) (7)(C)

To: Allen, Jamal

Subject: Re: FW: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
Date: Monday, December 3, 2012 3:22:41 PM

Attachments: Stipulated Election Agreement Petitioner Sign-off.pdf

Attached is my sign-off.

(b) (6), (|

On Mon, Dec 3, 2012 at 1:44 PM, Allen, Jamal <Jamal.Allen@nlrb.gov> wrote:
> Dear Parties:

>

>

>

> | had to make a typographical correction in the draft of the proposed

> election stipulation to conform the name of ExxonMobil to match the

> corporate name as identified on the 2003 expired collective bargaining

> agreement. The name identified on the expired contract is ExxonMobil

> Refining and Supply Company Baytown Refinery and ExxonMobil Chemical Company
> Baytown Chemical Plant. 1’ve substituted the preceding name for all entries
> of ExxonMobil in the revised election stipulation which is attached to this
> email. Please discard the prior draft of the election stipulation that was

> attached to my email earlier today and utilize the draft attached to this

> email as the agreement you should execute and return to me.

>

>

>

> | sincerely apologize for any inconvenience | may have caused you in this
> error.

>

>

>

> Sincerely,

>

>

>

> Jamal M. Allen

>

>

>

> From: Allen, Jamal

> Sent: Monday, December 03, 2012 10:36 AM

> To: [JISHRIEIR Floy Gaitan; 'Stanley, Craig M'

> Cc: Littles, Nadine

> Subject: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
> Importance: High

>

>

>

> Dear Parties:

>

>

>

> Attached to this email is the proposed stipulated election agreement for



> 16-RD-093686. The proposed stipulation incorporates the agreed upon

> election terms of a January 7, 2013 election date at the CAB W-233

> Conference Room located at 5000 Bayway Drive, Baytown, Texas 77520. The
> polls shall be open from 12:30 PM to 3:30 PM. Prior to the opening of the
> polls, there will be a pre-election conference at 12 PM with the parties

> representatives and their observers (1 for each party).

>

>

>

> Please review the document for accuracy and if it meets your approval,

> please sign and date the document in the space provided on the appropriate
> signature line on page 3. Additionally, please initial the lower right hand
> corner of pages 1 and 2 evidencing that you have reviewed those pages. You
> may return the executed stipulation to me as a PDF document or via facsimile
> at 713.209.4890. As always, if you have any questions for concerns please
> feel free to call or email me.

>

>

> | encourage you to execute the document to avoid the pre-election hearing
> scheduled for this week. In fact, | would greatly appreciate if you were to
> review and return the signed agreement to me today so that we may

> expeditiously cancel the pre-election hearing and thereby avoid the

> associated costs of securing a court reporter and thus saving you some of

> your tax payer funds.

>

>

>

> Sincerely,

>

>

>

> Jamal M. Allen

>

> Field Attorney

>

> National Labor Relations Board

>

>



INForm NLRB-652

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

STIPULATED ELECTION AGREEMENT

ExxonMobil Refining and Supply Company Case 16-RD-093686
Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended
to conform to this Agreement, and that the record of this case shall include this Agreement and
be governed by the Board's Rules and Regulations.

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen
concerning the representation of employees within the meaning of Section 9(c).

ExxonMobil Refining and Supply Company Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant, a division of ExxonMobil Corporation, is a New
Jersey Corporation, with a place of business located in Baytown, Texas where it is
engaged in petroleum refining. During the past twelve months, a representative period,
the Employer in the course and conduct of its business operations sold. and shipped
goods valued in excess of $50,000 to points located outside the State of Texas.

3. LABOR ORGANIZATION. UNITED STEELWORKERS LOCAL 13-2001 is an
organization in which employees participate, and which exists for the purpose, in whole or in
part, of dealing with employers concerning grievances, labor disputes, wages, rates of pay,
hours of employment, or conditions of work and is a labor organization within the meaning of
Section 2(5) of the Act.

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall
be held under the supervision of the Regional Director on the date and at the hours and places
specified below.

DATE: January7, 2013 HOURS: 12:30 PM - 3:00 PM

PLACE: CAB W-233 Conference Room located at 5000 Bayway Drive,
Baytown, Texas 77520

If the election is postponed or canceled, the Regional Director, in his or her discretion, may
reschedule the date, time, and place of the election.

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act:

INCLUDED: All Office Clerical employees employed by the Employer at its
Baytown Refinery and at its Baytown Chemical Plant located in Baytown, Texas.

EXCLUDED: All confidential employees, guards, watchmen and supervisors as
defined by the Act.

[ Case 16-RD-093686 | Page 1




Those eligible to vote in the election are employees in the above unit who were employed
during the payroll period ending December 3, 2012, including employees who did not work
during that period because they were ill, on vacation, or were temporarily laid off.

Employees engaged in any economic strike, who have retained their status as strikers and who
have not been permanently replaced are also eligible to vote. In addition, employees engaged in
an economic strike which commenced less than 12 months before the election date, who have
retained their status as strikers but who have been permanently replaced, as well as their
replacements are eligible to vote. Employees who are otherwise eligible but who are in the
military services of the United States may vote if they appear in person at the polls.

Ineligible to vote are (1) employees who have quit or been discharged for cause after the
designated payroll period for eligibility, (2) employees engaged in a strike who have been
discharged for cause since the commencement thereof and who have not been rehired or
reinstated before the election date, and (3) employees engaged in an economic strike which
began more than 12 months before the election date who have been permanently replaced.

6. ELECTION ELIGIBILITY LIST. Within seven (7) days after the Regional Director
has approved this Agreement, the Employer shall provide to the Regional Director an election
eligibility list containing the full names and addresses of all eligible voters. Excelsior Underwear,
Inc., 156 NLRB 1236 (1966); North Macon Health Care Facility, 315 NLRB 359 (1994).

7. THE BALLOT. The Regional Director will decide the language(s) to be used on the
election ballot. All parties should notify the Region as soon as possible of any voters or
potential voters who only read a language other than English.

The question on the ballot will be “Do you wish to be represented for purposes of collective-
bargaining by the OFFICE CLERICAL UNIT OF USW LOCAL 13-2001? The choices on the
ballot will be "Yes" or "No".

8. NOTICE OF ELECTION. The Regional Director, in his or her discretion, will decide
the language(s) to be used on the Notice of Election. The Employer will post copies of the
Notice of Election in conspicuous places and usual posting places easily accessible to the
voters at least three (3) full working days prior to 12:01 a.m. of the day of the election. As soon
as the election arrangements are finalized, the Employer will be informed when the Notices
must be posted in order to comply with the posting requirement. Failure to post the Election
Notices as required shall be grounds for setting aside the election whenever proper and timely
objections are filed.

9. ACCOMMODATIONS REQUIRED. All parties should notify the Region as soon as
possible of any voters, potential voters, or other participants in this election who have handicaps
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and
29 C.F.R. 100.503, and who in order to participate in the election need appropriate auxiliary
aids, as defined in 29 C.F.R. 100.503, and request the necessary assistance.

10. OBSERVERS. FEach party may station an equal number of authorized,
nonsupervisory-employee observers at the polling places to assist in the election, to challenge
the eligibility of voters, and to verify the tally.

11. TALLY OF BALLOTS. Upon conclusion of the election, the ballots will be counted
and a tally of ballots prepared and immediately made available to the parties.

| Case 16-RD-093686 1




12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY

BAYTOWN CHEMICAL PLANT
(Employer)

By

(Name) (Date)

USW LOCAL 13-2001
(Union)

Recommended: By
JAMAL M. ALLEN, Field Attorney (Date) (Name) (Date)
Date approved:

Regional Director, Region 16
National Labor Relations Board

['Case 16-RD-093686 [ Page 3 |




DEC-04-2012 TUE 12:58 PM EXXONMOBIL FAX NO. 281 834 4901

INForm NLRB-652

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

STIPULATED ELECTION AGREEMENT

P. 02

ExxonMobil Refining and Supply Company . Case 16-RD-093686

Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties walve their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended
to conform to this Agreement, and that the record of this case shall include this Agreement and
be governed by the Board's Rules and Regulations.

2. COMMERCE. The Employer is engaged in commerce within the meaning of Sec’uon
2(6) and (7) of the National Labor Relations Act and a qguestion affecting commerce has arisen
concerning the representation of employees within the meaning of Section 9(c).

ExxonMobil Refining and Supply Company Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant, a division of ExxonMobil Corporation, is a New
Jersey Corporation, with a place of business located in Baytown, Texas where it is
engaged in petroleum refining. During the past twelve months, a representative period,
the Employer in the course and conduct of its business operations sold and shipped
goods valued in excess of $50,000 to points located outside the State of Texas.

3. LABOR ORGANIZATION. UNITED STEELWORKERS LOCAL 13-2001 is an

organization in which employees participate, and which exists for the purpose, in whole or in

part, of dealing with employers concerning grievances labor disputes, wages, rates of pay,
hours of employment, or conditions of work and is a labor organization within the meaning of
Section 2(5) of the Act.

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall
be held under the supervision of the Regional Director on the date and at the hours and places
specified below.

DATE: January?7, 2013 HOURS: 12:30 PM - 3:00 PM

PLACE: CAB W-233 Conference Room located at 5000 Bayway Drive,
Baytown, Texas 77520

If the election is postponed or canceled, the Regional Director. in h:s or her discretion, may
reschedule the date, time, and place of the election.

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act:

INCLUDED: All Office Clerical employees employed by the Employer at its
Baytown Refinery and at its Baytown Chemical Plant located in Baytown, Texas.

EXCLUDED: All confidential employees, guards, watchmen and supervisors as
defined by the Act.
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DEC-04-2012 TUE 12:58 PM EXXONMOBIL FAX NO. 281 834 4801 P. 04

12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT
(Employer)

By : ' By
Name (Da (Name) (Date)

CrAe M. STAnE)

USW LOCAL 13-2001 B
(Union)
Recommended: By
JAMAL M. ALLEN, Field Attorney (Date) (Name) (Date)
Date approved:

Regional Director, Region 16
National Labor Relations Board
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From: Stanley, Craig M

To: Allen, Jamal

Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Date: Tuesday, December 4, 2012 1:57:18 PM

I understand. We're good to go then. I'll print out and fax in the next % hour.

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 8325239170

(F) 713 656 9697
craig.m.stanley@exxonmaobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]

Sent: Tuesday, December 04, 2012 12:51 PM

To: Stanley, Craig M

Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

The included language has to match word for word what the unit description is in the contract, so |
can’t add the term “represented” to paragraph 5. However, your client will be generating the
Excelsior List identifying the eligible voters. That list should only contain the names of the clerical
employees who are eligible to vote based on their inclusion in the bargaining unit. That list will
ensure that only eligible employees are allowed to vote in the election. If anyone attempts to vote
whose name is not on the list that voter will be challenged by the Board Agent conducting the
election. Consequently, if your concern is that clericals who aren’t eligible will vote in the election,
the Excelsior List should alleviate any such issues.

Is there some other concern that you have that inclusion of the term represented was meant to
address?

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com

Sent: Tuesday, December 04, 2012 11:49 AM

To: Allen, Jamal

Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Jamal. Can you please consider one change. Because this is a decertification election, we should
make it clear that only represented employees are eligible to vote. This is a massive facility with
many business units, and there are unrepresented clericals working in various business units, etc. |
propose the following:

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act:

INCLUDED: All represented Office Clerical employees employed by the Employer at its
Baytown Refinery and at its Baytown Chemical Plant located in Baytown, Texas.



Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 8325239170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Tuesday, December 04, 2012 11:10 AM

To: Stanley, Craig M
Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Thanks for the update.

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com

Sent: Tuesday, December 04, 2012 11:08 AM

To: Allen, Jamal

Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Just got to the office. I'll review it in the next half hour. Thanks

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832523 9170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Tuesday, December 04, 2012 11:07 AM

To: Stanley, Craig M
Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
Importance: High

Mr. Stanley:

I haven’t received the signed election stipulation from you yet. Can you please send me the
executed stipulation agreement as soon as possible?

Thanks,

Jamal M. Allen

From: Stanley, Craig M [mailto:craig.m.stanley@exxonmobil.com



Sent: Monday, December 03, 2012 1:31 PM
To: Allen, Jamal
Subject: RE: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Thanks Jamal. | don’t see any issues, but I’'m out this afternoon on a family matter, so can’t return
this until tomorrow morning.

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 8325239170

(F) 713 656 9697
craig.m.stanley@exxonmobil.com

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Monday, December 03, 2012 10:36 AM

To: [QIQHOIGI® E|oy Gaitan; Stanley, Craig M
Cc: Littles, Nadine

Subject: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
Importance: High

Dear Parties:

Attached to this email is the proposed stipulated election agreement for 16-RD-093686. The
proposed stipulation incorporates the agreed upon election terms of a January 7, 2013 election
date at the CAB W-233 Conference Room located at 5000 Bayway Drive, Baytown, Texas
77520. The polls shall be open from 12:30 PM to 3:30 PM. Prior to the opening of the polls,
there will be a pre-election conference at 12 PM with the parties representatives and their
observers (1 for each party).

Please review the document for accuracy and if it meets your approval, please sign and date
the document in the space provided on the appropriate signature line on page 3. Additionally,
please initial the lower right hand corner of pages 1 and 2 evidencing that you have reviewed
those pages. You may return the executed stipulation to me as a PDF document or via
facsimile at 713.209.4890. As always, if you have any questions for concerns please feel free
to call or email me.

I encourage you to execute the document to avoid the pre-election hearing scheduled for this
week. In fact, | would greatly appreciate if you were to review and return the signed
agreement to me today so that we may expeditiously cancel the pre-election hearing and
thereby avoid the associated costs of securing a court reporter and thus saving you some of
your tax payer funds.

Sincerely,
Jamal M. Allen

Field Attorney
National Labor Relations Board



INForm NLRB-652

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

STIPULATED ELECTION AGREEMENT

ExxonMobil Refining and Supply Company Case 16-RD-093686
Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended
to conform to this Agreement, and that the record of this case shall include this Agreement and
be governed by the Board's Rules and Regulations.

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen
conceming the representation of employees within the meaning of Section 9(c).

ExxonMobil Refining and Supply Company Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant, a division of ExxonMobil Corporation, is a New
Jersey Corporation, with a place of business located in Baytown, Texas where it is
engaged in petroleum refining. During the past twelve months, a representative period,
the Employer in the course and conduct of its business operations sold and shipped
goods valued in excess of $50,000 to points located outside the State of Texas.

3. LABOR ORGANIZATION. UNITED STEELWORKERS LOCAL 13-2001 is an
organization in which employees participate, and which exists for the purpose, in whole or in
part, of dealing with employers conceming grievances, labor disputes, wages, rates of pay,
hours of employment, or conditions of work and is a labor organization within the meaning of
Section 2(5) of the Act.

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall
be held under the supervision of the Regional Director on the date and at the hours and places
specified below.

DATE: January7,2013 HOURS: 12:30 PM - 3:00 PM

PLACE: CAB W-233 Conference Room located at 5000 Bayway Drive,
Baytown, Texas 77520

If the election is postponed or canceled, the Regional Director, in his or her discretion, may
reschedule the date, time, and place of the election.

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act:

INCLUDED: All Office Clerical employees employed by the Employer at its
Baytown Refinery and at its Baytown Chemical Plant located in Baytown, Texas.

EXCLUDED: All confidential employees, guards, watchmen and supervisors as
defined by the Act.

| Case 16-RD-093686 Page 1 |




Those eligible to vote in the election are employees in the above unit who were employed
during the payroll period ending December 3, 2012, including employees who did not work
during that period because they were ill, on vacation, or were temporarily laid off.

Employees engaged in any economic strike, who have retained their status as strikers and who
have not been permanently replaced are also eligible to vote. In addition, employees engaged in
an economic strike which commenced less than 12 months before the election date, who have
retained their status as strikers but who have been permanently replaced, as well as their
replacements are eligible to vote. Employees who are otherwise eligible but who are in the
military services of the United States may vote if they appear in person at the polls.

Ineligible to vote are (1) employees who have quit or been discharged for cause after the
designated payroll period for eligibility, (2) employees engaged in a strike who have been
discharged for cause since the commencement thereof and who have not been rehired or
reinstated before the election date, and (3) employees engaged in an economic strike which
began more than 12 months before the election date who have been permanently replaced.

6. ELECTION ELIGIBILITY LIST. Within seven (7) days after the Regional Director
has approved this Agreement, the Employer shall provide to the Regional Director an election
eligibility list containing the full names and addresses of all eligible voters. Excelsior Underwear,
Inc., 156 NLRB 1236 (1966); North Macon Health Care Facility, 315 NLRB 359 (1994).

7. THE BALLOT. The Regional Director will decide the language(s) to be used on the
election ballot. All parties should notify the Region as soon as possible of any voters or
potential voters who only read a language other than English.

The question on the ballot will be “Do you wish to be represented for purposes of collective-
bargaining by the OFFICE CLERICAL UNIT OF USW LOCAL 13-2001? The choices on the
ballot will be "Yes" or "No".

8. NOTICE OF ELECTION. The Regional Director, in his or her discretion, will decide
the language(s) to be used on the Notice of Election. The Employer will post copies of the
Notice of Election in conspicuous places and usual posting places easily accessible to the
voters at least three (3) full working days prior to 12:01 a.m. of the day of the election. As soon
as the election arrangements are finalized, the Employer will be informed when the Notices
must be posted in order to comply with the posting requirement. Failure to post the Election
Notices as required shall be grounds for setting aside the election whenever proper and timely
objections are filed.

9. ACCOMMODATIONS REQUIRED. All parties should notify the Region as soon as
possible of any voters, potential voters, or other participants in this election who have handicaps
falling within the provisions of Section 5§04 of the Rehabilitation Act of 1973, as amended, and
29 C.F.R. 100.503, and who in order to participate in the election need appropriate auxiliary
aids, as defined in 29 C.F.R. 100.503, and request the necessary assistance.

10. OBSERVERS. Each party may station an equal number of authorized,
nonsupervisory-employee observers at the polling places to assist in the election, to challenge
the eligibility of voters, and to verify the tally.

11. TALLY OF BALLOTS. Upon conclusion of the election, the ballots will be counted
and a tally of ballots prepared and immediately made available to the parties.
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY

BAYTOWN cl-EuC)AL . PLANT
(Employer (Detitinner)
(b) (6), (b) (7)

By

(Name) (Date)

USW LOCAL 13-2001
{Union)

JAMAL M. ALLEN, Attomey (Date) (Name) (Date)

Date approved: [ ‘2// 6/ /(}/

%n’ﬁ(p M

Reglonal Director, Reglon 16
National Labor Relations Board
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY

BAYTOWN CHEMICAL PLANT
(Empioyer)

By

Name _ (D (Name) (Date)

CrAe M. STANLEY
USW LOCAL 13-2001 N
(Union)

Recommended: D- 5 ' By
JAMAL WM. ALLEN, Field Attorney (Date) (Name) (Date)

Date approved: / 9"/5 ~lo—

Regional Director, Reglon 16
. National Labor Relations Board
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT

(b) (), (b) (7)(C)

(Employer)

By

(Name) (Date)

Recommended: lmjﬂn Ia', _La

JAMAL M. ALLEN; Field Attomey (Date)

Date approved: / b / 3/

Reglonal Director, Region 16
National Labor Relations Board

By
(Name) (Date)
USW LOCAL 13-2001
Union)
By / Z/f/l
(Name) (Datey’
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From: Eloy Gaitan

To: Allen, Jamal

Cc: (b) (6). (b) (7)(C)

Subject: Re: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
Date: Wednesday, December 5, 2012 8:55:37 AM

Mr. Allen | am currently out of town. | have forwarded the proposal to Mr. Brooks. | will try to get it
to you today.
Sorry about the delay.

Eloy Gaitan

Eloy Gaitan

Attorney

Board Certified Workers' Compensation Law
Texas Board of Legal Specialization

(713) 230-2326
egaitan@williamskherkher.com

WILLIAMS ¢ KHERKHER

Williams Kherkher Hart Boundas, LLP ¢ 8441 Gulf Freeway, Suite 600 ¢ Houston,
Texas 77017-5051
713.230.2200 4 1.800.220.9341 4 Fax 713.643.6226 4 www.williamskherkher.com

This e-mail and any attachments are confidential and may be protected by the attorney-client privilege and the attorney
work product doctrine. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the
intended recipient or you believe this message has been sent to you in error, please notify the sender by e-mail and
delete this message without disclosing it.

From: Allen, Jamal [mailto:Jamal.Allen@nlrb.gov]
Sent: Wednesday, December 05, 2012 07:47 AM
To: Eloy Gaitan



Cc: Littles, Nadine <Nadine.Littles@nlrb.gov>
Subject: FW: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Mr. Gaitan:

We still haven’t received your client’s signed stipulated election agreement. At this point, we do
have the executed agreements from both the Employer and the Petitioner, therefore, the only
outstanding agreement we are waiting for is the Union approved agreement. | really do need the
signed election agreement as soon as possible. As you know we still have a pre-election hearing
scheduled for this Thursday (tomorrow). | need a signed stipulated election agreement from all
parties in order to cancel the hearing. Additionally, | need the signed agreement from you as soon
as possible in order to avoid a court reporter cancellation fee which the Agency will incur if the
hearing is not canceled by the early part of this afternoon.

Based on the preceding, can you please tell what if any reason there is for the delay in your client
authorizing you to execute the stipulated agreement? if there isn’t any further reason for a delay,
please sign and date the form on the third page and initial the lower right hand corner of pages 1-2
and return the agreement to me via fax (713.209.4890) or email.

Sincerely,

Jamal M. Allen

From: Allen, Jamal

Sent: Tuesday, December 04, 2012 11:09 AM

To: Eloy Gaitan

Subject: FW: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
Importance: High

Mr. Gaitan:

I haven’t received the signed election stipulation from you yet. Do either you or your client have any
issues or concerns regarding the attached stipulation. If not, can you please send me the executed
election stipulation agreement as soon as possible?

Thanks,

Jamal M. Allen

From: Allen, Jamal

Sent: Monday, December 03, 2012 1:45 PM

To: 'Stanley, Craig M'; ‘; Eloy Gaitan

Cc: Littles, Nadine

Subject: FW: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686
Importance: High

Dear Parties:



I had to make a typographical correction in the draft of the proposed election stipulation to
conform the name of ExxonMobil to match the corporate name as identified on the 2003
expired collective bargaining agreement. The name identified on the expired contract is
ExxonMobil Refining and Supply Company Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant. I’ve substituted the preceding name for all entries of
ExxonMobil in the revised election stipulation which is attached to this email. Please discard
the prior draft of the election stipulation that was attached to my email earlier today and utilize
the draft attached to this email as the agreement you should execute and return to me.

I sincerely apologize for any inconvenience | may have caused you in this error.
Sincerely,

Jamal M. Allen

From: Allen, Jamal

Sent: Monday, December 03, 2012 10:36 AM
To: '; Eloy Gaitan; 'Stanley, Craig M'
Cc: Littles, Nadine

Subject: Proposed Stipulated Election Agreement ExxonMobil 16-RD-093686

Importance: High
Dear Parties:

Attached to this email is the proposed stipulated election agreement for 16-RD-093686. The
proposed stipulation incorporates the agreed upon election terms of a January 7, 2013 election
date at the CAB W-233 Conference Room located at 5000 Bayway Drive, Baytown, Texas
77520. The polls shall be open from 12:30 PM to 3:30 PM. Prior to the opening of the polls,
there will be a pre-election conference at 12 PM with the parties representatives and their
observers (1 for each party).

Please review the document for accuracy and if it meets your approval, please sign and date
the document in the space provided on the appropriate signature line on page 3. Additionally,
please initial the lower right hand corner of pages 1 and 2 evidencing that you have reviewed
those pages. You may return the executed stipulation to me as a PDF document or via
facsimile at 713.209.4890. As always, if you have any questions for concerns please feel free
to call or email me.

I encourage you to execute the document to avoid the pre-election hearing scheduled for this
week. In fact, | would greatly appreciate if you were to review and return the signed
agreement to me today so that we may expeditiously cancel the pre-election hearing and
thereby avoid the associated costs of securing a court reporter and thus saving you some of
your tax payer funds.

Sincerely,
Jamal M. Allen

Field Attorney
National Labor Relations Board



From: CICKOIUI®

To: Allen, Jamal

Subject: FW: 33670 U.S.W. Local Union No. 13-2001: Settlement
Date: Wednesday, December 5, 2012 1:32:21 PM
Attachments: Stipulated Election Agreement 16-RD-093686.PDF

(b) (6). (b) (N)(C)
(b) (6), (b) (7)(C)
(b) (6). (b) (7)(C)

williamskherkher.com

WILLIAMS ¢ KHERKHER

Williams Kherkher Hart Boundas, LLP ¢ 8441 Gulf Freeway, Suite 600 ¢ Houston,
Texas 77017-5051
713.230.2200 ¢ 1.800.220.9341 ¢ Fax 713.643.6226 4 www.williamskherkher.com

This e-mail and any attachments are confidential and may be protected by the attorney-client privilege and the attorney
work product doctrine. Any unauthorized review, use, disclosure, or distribution is prohibited. If you are not the
intended recipient or you believe this message has been sent to you in error, please notify the sender by e-mail and
delete this message without disclosing it.

From: [(QIONOIGI®! [mailto (NN OXQAI®]]
Sent: cember (o) ( g-)v( )

To: QICKROIVI®

SubS.W. Local Union No. 13-2001: Settlement

Sorry about that [

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
USW Local 13-2001
OICHOIVI® office

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

STIPULATED ELECTION AGREEMENT

ExxonMobil Refining and Supply Company Case 16-RD-093686
Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended
to conform to this Agreement, and that the record of this case shall include this Agreement and
be governed by the Board's Rules and Regulations.

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen
concerning the representation of employees within the meaning of Section 9(c).

ExxonMobil Refining and Supply Company Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant, a division of ExxonMobil Corporation, is a New
Jersey Corporation, with a place of business located in Baytown, Texas where it is
engaged in petroleum refining. During the past twelve months, a representative period,
the Employer in the course and conduct of its business operations sold and shipped
goods valued in excess of $50,000 to points located outside the State of Texas.

3. LABOR ORGANIZATION. UNITED STEELWORKERS LOCAL 13-2001 is an
organization in which employees participate, and which exists for the purpose, in whole or in
part, of dealing with employers concerning grievances, labor disputes, wages, rates of pay,
hours of employment, or conditions of work and is a labor organization within the meaning of
Section 2(5) of the Act.

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall
be held under the supervision of the Regional Director on the date and at the hours and places
specified below.

DATE: January?7, 2013 HOURS: 12:30 PM - 3:00 PM

PLACE: CAB W-233 Conference Room located at 5000 Bayway Drive,
Baytown, Texas 77520

If the election is postponed or canceled, the Regional Director, in his or her discretion, may
reschedule the date, time, and place of the election.

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act:

INCLUDED: All Office Clerical employees employed by the Employer at its
Baytown Refinery and at its Baytown Chemical Plant located in Baytown, Texas.

EXCLUDED: All confidential employees, guards, watchmen and supervisors as
defined by the Act.
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Those eligible to vote in the election are employees in the above unit who were employed
during the payroll period ending December 3, 2012, including employees who did not work
during that period because they were ill, on vacation, or were temporarily laid off.

Employees engaged in any economic strike, who have retained their status as strikers and who
have not been permanently replaced are also eligible to vote. In addition, employees engaged in
an economic strike which commenced less than 12 months before the election date, who have
retained their status as strikers but who have been permanently replaced, as well as their
replacements are eligible to vote. Employees who are otherwise eligible but who are in the
military services of the United States may vote if they appear in person at the polls.

Ineligible to vote are (1) employees who have quit or been discharged for cause after the
designated payroll period for eligibility, (2) employees engaged in a strike who have been
discharged for cause since the commencement thereof and who have not been rehired or
reinstated before the election date, and (3) employees engaged in an economic strike which
began more than 12 months before the election date who have been permanently replaced.

6. ELECTION ELIGIBILITY LIST. Within seven (7) days after the Regional Director
has approved this Agreement, the Employer shall provide to the Regional Director an election
eligibility list containing the full names and addresses of all eligible voters. Excelsior Underwear,
Inc., 156 NLRB 1236 (1966); North Macon Health Care Facility, 315 NLRB 359 (1994).

7. THE BALLOT. The Regional Director will decide the language(s) to be used on the
election ballot. All parties should notify the Region as soon as possible of any voters or
potential voters who only read a language other than English.

The question on the ballot will be “Do you wish to be represented for purposes of collective-
bargaining by the OFFICE CLERICAL UNIT OF USW LOCAL 13-2001? The choices on the
ballot will be "Yes" or "No".

8. NOTICE OF ELECTION. The Regional Director, in his or her discretion, will decide
the language(s) to be used on the Notice of Election. The Employer will post copies of the
Notice of Election in conspicuous places and usual posting places easily accessible to the
voters at least three (3) full working days prior to 12:01 a.m. of the day of the election. As soon
as the election arrangements are finalized, the Employer will be informed when the Notices
must be posted in order to comply with the posting requirement. Failure to post the Election
Notices as required shall be grounds for setting aside the election whenever proper and timely
objections are filed.

9. ACCOMMODATIONS REQUIRED. All parties should notify the Region as soon as
possible of any voters, potential voters, or other participants in this election who have handicaps
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and
29 C.F.R. 100.503, and who in order to participate in the election need appropriate auxiliary
aids, as defined in 29 C.F.R. 100.503, and request the necessary assistance.

10. OBSERVERS. Each party may station an equal number of authorized,
nonsupervisory-employee observers at the polling places to assist in the election, to challenge
the eligibility of voters, and to verify the tally.

11. TALLY OF BALLOTS. Upon conclusion of the election, the ballots will be counted
and a tally of ballots prepared and immediately made available to the parties.
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT

(b) (6), (b) (7)(C)

(Employer)

By

(Name) (Date)

Recommended:

JAMAL M. ALLEN, Field Attorney (Date)

Date approved:

Regional Director, Region 16
National Labor Relations Board

Petitioner
By
(Name) (Date)
USW LOCAL 13-2001 |
Union)
By /Z/"/Z
(Name) (Datey’
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INForm NLRB—652

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

STIPULATED ELECTION AGREEMENT

ExxonMobil Refining and Supply Company Case 16-RD-093686
Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended
to conform to this Agreement, and that the record of this case shall include this Agreement and
be governed by the Board's Rules and Regulations.

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen
concerning the representation of employees within the meaning of Section 9(c).

ExxonMobil Refining and Supply Company Baytown Refinery and ExxonMobil Chemical
Company Baytown Chemical Plant, a division of ExxonMobil Corporation, is a New
Jersey Corporation, with a place of business located in Baytown, Texas where it is
‘engaged in petroleum refining. During the past twelve months, a representative period,
the Employer in the course and conduct of its business operations sold and shipped
goods valued in excess of $50,000 to points located outside the State of Texas.

3. LABOR ORGANIZATION. UNITED STEELWORKERS LOCAL 13-2001 is an
organization in which employees participate, and which exists for the purpose, in whole or in
part, of dealing with employers concerning grievances, labor disputes, wages, rates of pay,
hours of employment, or conditions of work and is a labor organization within the meaning of
Section 2(5) of the Act.

4. ELECTION. A secret-ballot election under the Board's Rules and Regulations shall
be held under the supervision of the Regional Director on the date and at the hours and places
specified below.

DATE: January?7, 2013 HOURS: 12:30 PM - 3:00 PM

PLACE: CAB W-233 Conference Room located at 5000 Bayway Drive,
Baytown, Texas 77520

If the election is postponed or canceled, the Regional Director, in his or her discretion, may
reschedule the date, time, and place of the election.

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act:

INCLUDED: All Office Clerical employees employed by the Employer at its
Baytown Refinery and at its Baytown Chemical Plant located in Baytown, Texas.

EXCLUDED: All confidential employees, guards, watchmen and supervisors as
defined by the Act.
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Those eligible to vote in the election are employees in the above unit who were employed
during the payroll period ending December 3, 2012, including employees who did not work
during that period because they were ill, on vacation, or were temporarily laid off.

Employees engaged in any economic strike, who have retained their status as strikers and who
have not been permanently replaced are also eligible to vote. In addition, employees engaged in
an economic strike which commenced less than 12 months before the election date, who have
retained their status as strikers but who have been permanently replaced, as well as their
replacements are eligible to vote. Employees who are otherwise eligible but who are in the
military services of the United States may vote if they appear in person at the polis.

Ineligible to vote are (1) employees who have quit or been discharged for cause after the
designated payroll period for eligibility, (2) employees engaged in a strike who have been
discharged for cause since the commencement thereof and who have not been rehired or
reinstated before the election date, and (3) employees engaged in an economic strike which
began more than 12 months before the election date who have been permanently replaced.

6. ELECTION ELIGIBILITY LIST. Within seven (7) days after the Regional Director
has approved this Agreement, the Employer shall provide to the Regional Director an election
eligibility list containing the full names and addresses of all eligible voters. Excelsior Underwear,
Inc., 156 NLRB 1236 (1966); North Macon Health Care Facility, 315 NLRB 359 (1994).

7. THE BALLOT. The Regional Director will decide the language(s) to be used on the
election ballot. All parties should notify the Region as soon as possible of any voters or
potential voters who only read a language other than English.

The question on the ballot will be “Do you wish to be represented for purposes of collective-
bargaining by the OFFICE CLERICAL UNIT OF USW LOCAL 13-2001? The choices on the
ballot will be "Yes" or "No".

8. NOTICE OF ELECTION. The Regional Director, in his or her discretion, will decide
the language(s) to be used on the Notice of Election. The Employer will post copies of the
Notice of Election in conspicuous places and usual posting places easily accessible to the
voters at least three (3) full working days prior to 12:01 a.m. of the day of the election. As soon
as the election arrangements are finalized, the Employer will be informed when the Notices
must be posted in order to comply with the posting requirement. Failure to post the Election
Notices as required shall be grounds for setting aside the election whenever proper and timely
objections are filed.

9. ACCOMMODATIONS REQUIRED. All parties should notify the Region as soon as
possible of any voters, potential voters, or other participants in this election who have handicaps
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and
29 C.F.R. 100.503, and who in order to participate in the election need appropriate auxiliary
aids, as defined in 29 C.F.R. 100.503, and request the necessary assistance.

10. OBSERVERS. Each party may station an equal number of authorized,
nonsupervisory-employee observers at the polling places to assist in the election, to challenge
the eligibility of voters, and to verify the tally.

11. TALLY OF BALLOTS. Upon conclusion of the election, the ballots will be counted
and a tally of ballots prepared and immediately made available to the parties.
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY

BAYTOWN CHEMICAL PLANT
(Employer)

By

(Name) (Date)

USW LOCAL 13-2001
(Union)

Recommended , ll 5 '1
JAMAL M. ALLEN, fField Attorney (Date) (Name) (Date)

Date approved:

Reglonal Director, Region 16
National Labor Relations Board
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT

(Employer)

(b) (6), (b) (7)(C)

By - By
Name (Da (Name) (Date)

CrAE M. STANLEY

USW LOCAL 13-2001 N
(Unian)

Recommended: Q!yn n-l EI_B By
JAMAL M. ALLEN, Field Attorney (Date) (Name) (Date)

Date approved:

Reglonal Director, Region 16
_ National Labor Refations Board
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12. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots
are counted shall conform with the Board's Rules and Regulations.

EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY

(b) (), (b) (7)(C)

BAYTOWN CHEMICAL PLANT
(Employer)

By By

(Name) (Date) (Name) (Date)

USW LOCAL 13-2001
Union)

Recommended: m\m Ia'l 5/ i By / Z/"/Z
JAMAL M. ALLEN, Field Attorney (Date) (Name) (Datey’

Date approved:

Regional Director, Region 16
National Labor Relations Board
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EXXONMOBIL CHEMICAL COMPANY

BAYTOWN CHEMICAL PLANT

Case 16-RD-093686

To be timely filed, the list must be received in this office on or before December 12,
2012. No extension of time to file this list may be granted except in extraordinary
circumstances. Failure by the Employer to comply with this requirement is grounds for setting
aside the election if proper objections are filed.

Electronic filing of the list through the Agency website is preferred but not required. To
file electronically, go to www.nirb.gov, select File Case Documents, enter the NLRB case
number, and follow the detailed instructions. The list also may be submitted to our office by fax
to (817)978-2928 or by regular mail to the address above. The burden of establishing the timely
filing and receipt of the list is on the sending party.

Election Arrangements

The arrangements for the election in this matter are as follows:
Date of Election: January 7, 2013
Time: 12:30 P.M. to 3:00 P.M.

Place: CAB W-233 Conference Room
5000 BAYWAY DR, BAYTOWN, TX

Election Observers: Each party may have one observer for each polling session. The
observers may be present at the polling place during the balloting and to assist the Board
agent in counting the ballots after the polls have been closed. Please complete the
enclosed Designation of Observer form and return it to this office as soon as
possible.

Pre-Election Conference: A pre-election conference for all parties will be held on
January 7, 2013 at 12:00 P.M. at the polling site. The parties are requested to have their
election observers present at this conference so that the observers may receive instruction
from the Board Agent about their duties.

Election Equipment: The Board agent conducting the election will furnish the ballot
box, ballots, and voting booths. The Employer is requested to provide, at the polling
place, a table and a sufficient number of chairs for use by the Board agent and observers
during the election.

Posting of Election Notices

Election notices will soon be mailed to the parties. Section 103.20 of the Board’s Rules
and Regulations requires the Employer to timely post copies of the Board's official Notice of
Election in conspicuous places. In this case, the notices must be posted before 12:01 a.m. on
January 2, 2013. If the Employer does not receive copies of the notice by December 31, 2012,
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it should notify the Regional Office immediately. Pursuant to Section 103.20(c), a failure to do
so precludes an employer from filing objections based on nonposting of the election notice.

To make it administratively possible to have election notices and ballots in a language
other than English, please notify the Board agent immediately if that is necessary for this
election. Also, as noted in paragraph 9 of the stipulated election agreement, if special
accommodations are required for any voters, potential voters, or election participants to vote or
reach the voting area, please tell the Board agent as soon as possible.

If there are any questions, please feel free to contact Field Attorney JAMAL M. ALLEN
at telephone number (713)209-4879 or by email at jamal.allen@nlrb.gov. The cooperation of all
parties is sincerely appreciated.

Very truly yours,

MARTHA KINARD
REGIONAL DIRECTOR

Enclosures
1. Approved Election Agreement
2. Designation of Observer Form

cc: CRAIG M. STANLEY, LABOR AND
EMPLOYMENT COUNSEL
EXXONMOBIL REFINING & SUPPLY
COMPANY
800 BELL ST, STE 1806L
HOUSTON, TX 77002-7497

JIM HART, ESQ.

WILLIAMS KHERKHER HART BOUNDAS, LLP
8441 GULF FREEWAY, SUITE 600

HOUSTON, TX 77017



DESIGNATION OF OBSERVER(S)

Re: EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT

Case 16-RD-093686

EXXONMOBIL REFINING AND SUPPLY COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY BAYTOWN CHEMICAL PLANT hereby
designates the individual listed below to act as its observer during the election in the above case.

Observer’s Name Observer’s Job Title

1.

I certify that each of the above-named individuals is an employee of the Employer and is not a
supervisor within the meaning of Section 2(11) of the Act.

EXXONMOBIL REFINING AND SUPPLY COMPANY
BAYTOWN REFINERY AND EXXONMOBIL CHEMICAL
COMPANY BAYTOWN CHEMICAL PLANT

(Name of Party)

(Signature)

(Representative Name: Print or Type)

(Representative Title)

(Date)

Note: The use of a supervisor as an observer may result in setting aside the election. Section
2(11) of the National Labor Relations Act states: "The term 'supervisor' means any individual
having authority, in the interest of the employer, to hire, transfer, suspend, lay off, recall,
promote, discharge, assign, reward, or discipline other employees, or responsibly to direct them,
or to adjust their grievances, or effectively to recommend such action, if in connection with the
foregoing the exercise of such authority is not of a merely routine or clerical nature, but requires
the use of independent judgment."




DESIGNATION OF OBSERVER(S)

Re: EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT

Case 16-RD-093686

PETITIONER (X X({¢)) (7)(0) hereby designates the individual listed below to act as its
observer during the election m the above case.

Observer’s Name Observer’s Job Title

1.

I certify that each of the above-named individuals is an employee of the Employer and is not a
supervisor within the meaning of Section 2(11) of the Act.

(b) (6), (b) (7)(C)

(Name of Party)

(Signature)

(Representative Name: Print or Type)

(Representative Title)

(Date)

Note: The use of a supervisor as an observer may result in setting aside the election. Section
2(11) of the National Labor Relations Act states: "The term 'supervisor' means any individual
having authority, in the interest of the employer, to hire, transfer, suspend, lay off, recall,
promote, discharge, assign, reward, or discipline other employees, or responsibly to direct them,
or to adjust their grievances, or effectively to recommend such action, if in connection with the
foregoing the exercise of such authority is not of a merely routine or clerical nature, but requires
the use of independent judgment."



DESIGNATION OF OBSERVER(S)

Re: EXXONMOBIL REFINING AND SUPPLY
COMPANY BAYTOWN REFINERY AND
EXXONMOBIL CHEMICAL COMPANY
BAYTOWN CHEMICAL PLANT

Case 16-RD-093686

USW_LOCAL 13-2001 hereby designates the individual listed below to act as its observer

during the election in the above case.

Observer’s Name

Observer’s Job Title

1.

I certify that each of the above-named individuals i1s an employee of the Employer and is not a
supervisor within the meaning of Section 2(11) of the Act.

USW LOCAL 13-2001

(Name of Party)

(Signature)

(Representative Name: Print or Type)

(Representative Title)

(Date)

Note: The use of a supervisor as an observer may result in setting aside the election. Section
2(11) of the National Labor Relations Act states: "The term 'supervisor' means any individual
having authority, in the interest of the employer, to hire, transfer, suspend, lay off, recall,
promote, discharge, assign, reward, or discipline other employees, or responsibly to direct them,
or to adjust their grievances, or effectively to recommend such action, if in connection with the
foregoing the exercise of such authority is not of a merely routine or clerical nature, but requires

the use of independent judgment."













United States Government

NATIONAL LABOR RELATIONS
BOARD

Region 16

1919 Smith Street

Suite 1545

Houston, Texas 77002

(voice) 713-209-4879

(fax) 713-209-4890

Craig M. Stanley December 19, 2012
Labor and Employment Counsel

ExxonMobil Corporation

800 Bell Street, Suite 1806L

Houston, TX 77002

VIA FIRST CLASS MAIL
Re: ExxonMobil Refining and Supply
16-RD-093686

Dear Mr. Stanley:

Pursuant to your email request, please find enclosed herein additional notices for the
election in Case No. 16-RD-093686. [’ve enclosed twenty (20) additional notices in this
correspondence.

If you need additional assistance with this matter, please do not hesitate to contact me at
713.209.4879.

Sincerely,

Gk M. (—

Jamal M. Allen
Field Attorney
National Labor Relations Board



United States Government

NATIONAL LABOR RELATIONS BOARD
Region 16

819 Taylor Street - Room 8A24

Fort Worth, TX 76102-6178

Agency Web Site: www.nirb.gov

January 3, 2013

CRAIG M. STANLEY, LABOR AND
EMPLOYMENT COUNSEL
EXXONMOBIL REFINING & SUPPLY
800 BELL ST., SUITE 1806L
HOUSTON, TX 77002-7497

JIM HART, ESQ.

WILLIAMS KHERKHER HART

BOUNDAS, LLP

8441 GULF FREEWAY, SUITE 600

HCUSTON, TX 77017

Re: EXXONMOBIL RFINING AND

SUPPLY COMPANY BAYTOWN
REFINERY AND EXXONMOBIL
CHEMICAL COMPANY BAYTOWN
CHEMICAL PLANT
CASE 16-RD-093686

DEAR MESSRS STANLEY AND HART:

§
Ths is to advise you that the Region will not proceed with the above-captioned case at this time
because of the unfair labor practice charges filed in ExxonMobil Refining & Supply, Case Nos.
16-CA-095721 and 16-CA-095723 on January 2, 2012, which cases are currently under
investigation.
You will be advised when these cases become unblocked.

Sincerely,

I i fin .

MARTHA KINARD
REGIONAL DIRECTOR



ce:

DENNIS GAY, HR MANAGER
EXXONMOBIL REFINING & SUPPLY
5000 BAYWAY DR.

BAYTOWN, TX 77520-2123

(b) (6), (b) (7)(C)

RICKY BROOKS, PRESIDENT
USW LOCAL 13-2001

3110 S. HIGHWAY 146
BAYTOWN, TX 77520-2257



From: Stanley, Craig M

To: Donovan, Charlene R.
Subject: ExxonMobil
Date: Thursday, January 3, 2013 3:53:57 PM

Hello and Happy New Year Charlene. | got your message re: the blocking charges.
Thanks,
Craig

Craig M. Stanley

Labor and Employment Counsel
ExxonMobil Corporation

800 Bell Street, Suite 1806L
Houston, TX 77002

(O) 713 656 7406

(M) 832 5239170

(F) 713 656 9697
craig.m.stanley@exxonmaobil.com






From: (b) (6). (b) (7)(C)

To: Allen, Jamal

Subject: Fwd: Withdraw Recognition of the USW Local 13-2001
Date: Monday, April 8, 2013 5:52:22 PM

Attachments: Cover Letter and Signed Petitions.PDE

Mr. Allen, 1 would like to withdraw my case for decertification
election. | don't have the case # in front of me or | would have
referenced it. See attached cover letter. If you have any questions,
please feel free to contact me at 713-962-6451.

Thanks
(b) (6), (b) (7)(C),

---------- Forwarded message ----------

ZelR(b) (6), (b) (7)(C)

Date: Fri, Apr 5, 2013 at 1:15 AM
Subject: Withdraw Recognition of the USW Local 13-2001

To: QIGHBIGI® @ exxonmobil.com, RISHOIQI® @ exxonmobil.com,

craig.m.stanley@exxonmobil.com

Please see attached cover letter and 16 signed petitions. If you have

any questions, please feel free to contact me, (NGO NOXQI(®)

Your prompt attention is and will be greatly appreciated.

(b) (6). (b) (7)(C)






















































From: Gonzalez, Ofelia

To: Allen, Jamal

Cc: Littles, Nadine; Davis, Cynthia; Fowls, Reqina; Dikes. Dolores; Gonzalez, Magdalena; Kolb, Kari L.
Subject: FW: ExxonMobil Refining; Case No. 16-RD-093686

Date: Wednesday, December 26, 2012 3:44:00 PM

Attachments: 1CM.16-RD-093686.ExxonMobil Refining and Supply Company Election Assignment.doc

From: Gonzalez, Ofelia
Sent: Wednesday, December 26, 2012 1:04 PM

To: Allen, Jamal
Cc: Littles, Nadine; Davis, Cynthia; Fowls, Regina; Dikes, Dolores; Gonzalez, Magdalena; Kolb, Kari L.

Subject: ExxonMobil Refining; Case No. 16-RD-093686

Please see attached corrected assignment (attachment in previous e-mail contained incorrect
case number).

Regina/Cindy - please ensure the assigned Board agent is assigned to the election action in
NxGen. Thank you.



MEMORANDUM

BY E-MAIL ONLY

DATE: December 26, 2012

TO: Jamal Allen, Field Attorney

FROM: Ofelia Gonzalez, Assistant to the Regional Director

RE: EXXONMOBIL REFINING AND SUPPLY COMPANY BAYTOWN

REFINERY AND EXXONMOBIL CHEMICAL COMPANY BAYTOWN
CHEMICAL PLANT

CASE NO. 16-RD-093686

Please arrange to conduct the Election in the above case, which is scheduled for:

DATE: Monday, January 7, 2013

TIME: 12:30 p.m. to 3 p.m.

CONF: 12 p.m.

PLACE: CAB W-233 Conference Room
5000 Bayway Drive
Baytown, TX 77520



UNITED STATES GOVERNMENT
National ILabor Relations Board

MEMORANDUM

o: Mk Kanary, REGIovaL  ome |2 [05/12

PDIRECTR
FROM: -J.HMHL ALLEN, FIELD AtToRNEY

SUBJECT: Recommendation to Approve Election Agreement

I herebyv recommend that the attached election agreement be

approved. The date of the election is &a days from

13 . the date on which the petition was

filed.

Unusual circumstances: N_Qh@

Date Approved: Basis for Election:

Is Case Being Consolidated? Y or(D 16- -

2l

20
21

= Consent
= Stip

Agreement Stage: ;l

1 = Before notice of hearing.
2 = After notice, before hearing closed.
3 = After hearing closed.

Agent Code: Supervisor Code:

SUPERVISOR COMMENTS:
WM 5 |T

{
}









